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Ministry/Office : Indian Council of Forestry Research & Education
(Forest Research Institute)
P.O. New Forest, Dehra Dun

............................................................ R [N « < - B L SRR 1 15 M=o Bl e [ e

Report for the year/period ending ..........ccovevevieinen 0

WNT—1—Ifad &7 fdaxor
Part-1- Personal Data

1. WHaH
Name in full.
2. o fafr

Date of birth.

3. TI9E UgHhH W IR fbd aRRg 9 8, 9o aq9
JATHA |
Date of continious appointment to the present post
with present pay.

4, R/ mriEd / SRR |
Whether permanent/quasi-permanent/ temporary.

5. geol, YRErr e & BRI 9y H SISl | ruerd
DI 37afy |
Period of absence from duty on leave, training, etc.
during the year.

6. o1 IJIMWPHR AT S A1 gYFAT SIenfa &
2?
Whether the officer belongs to Scheduled
Caste/Scheduled Tribe ?

ART—2—RUICHal ARHRT §RT JedidT

Part 2 - ASSESSMENT BY THE REPORTING OFFICER

1. 9=

Intelligence.

2. OReY N, Wi SR v |
State of Health, energy and reliability.

3. SuRfd & 99y &) yre=y |
Punctuality in attendance.

4. IRV : R d WP HR YA HIA dlel )
Ffdqal & ufa Rredr _ad § &R S el 38T
AR X § ?

Behaviour : Does he show proper courtesy and
good manner towards all persons using the
staff car ?



10.

11.

12.

13.

14.

(02)
STATATBIRAT |

Amenability to discipline.

GERICIESIE RS INEUIE R
Technical knowledge and ability.

HIT g8 TSI Bl ATh—JAR) & & ?
Does he keep the car clean and tidy ?

RT I8 BR DI BICI—HIC! FRFT U MY HR Al
g7

Is he capable of attending the petty repairs to
the car ?

T g8 Ugid, JAIbfeT dd e SWIRT PR H
fadqery € ?

Is he is economical in the use of Petrol,
Lubricating oil etc. ?

T I8 AN §P ¥ Slp—ord gl forgar & foy
I R HRIARE! Hd & ?

Does he take timely action for getting proper
entries made in the log book ?

Frarard FaEl iR RIfde ST &1 STuTer |
Adheence to the Traffic Regulations and Civil
Laws.

a¥ ¥ afg geea gs @i, o Saa! 9T |
Number of accidents, if any, in the year.

(@) B
(@ Minor :

@) @&
(b) Major :

T IR AT Ay H VAT B MR B
far 2 R 9 e ReRer & Iy g 8 2 af
g, Al B9 A1 B ?

Has he been responsible for any outstanding
work during the period under review meriting
special recommendation ? If so, what ?

T I HR @ Ui ISRIFAr a1 fe o BRUT |
SIS-HedhRT T ? AT &, a1 ey § fJavor o |
Has he been reprimanded for indifferent work
or other causes ? If so, brief particulars may be
given.



(03)

15. *uafsT |
*Integrity
(T8 W™ B HA & BIOF0H0 51,4 /64—T
@) fetid 21—6—1965 H A T e & ATAR
ENESIN
(This column should be filled as per instructions
issued under Ministry of Home Affairs O.M.
No0.51/4/64-Ests. (A) dated 21-6-1965.

Rurcwar el & gwder
Signature of Reporting Officer

e 3R § 9
Name in Block Letters

uq
Designation
IESIED
Date
16. UREweRel BN B srgfdd BRIER
Remarks of the countersigning officer : Signature

e IR H A

Name in Block Letters
're

Designation

ICHIED

Date

feopoit:—afz afagw wfafee & g, arg 9g g9 %7 a0 AT F aXF @ 71 7 gIC FHFA A QN §,
at ag afgwrd ® gfwa # o wifgg | oG W@ AW aww g fead & A, faed fo? feg
g sfgsrd &Y swar & fegr mar waa o afenfaa ), gfea fear amr anfyg,

Note :—Where an adverse entry is made, whether it relates to a remediable or to an irremediable defect,
it should be communicated; but while doing so the substance of the entire report, including what
may have been said in praise of the officer reported upon, should be communicated.



(04)

*awfasst &1 e @ gua Frea gfemr soarg qra anfeo |
*The following procedure should be followed in filling up the column relating to

integrity :

(i) afz afawr 5 oFfasst v #¥¢ ww1 78 & s awat ar qa7 forar ST |
(1) If the officer’s integrity is beyoud doubt, it may be so stated.

(i) =fz #:1¢ wF7 71 7R & A1 TPy @A B frar orT AR AY ARy AT FTEITEY 71

T

(i) If there is any doubt or suspicion, the column should be left blank and action taken
as under

(F) o & o o1 feoqolt fPrat wre st 9 qX AT Y A0 | ew froront &)

(a)

(b)

(m)
(c)

(d)

o ufq Madry fearé & arg andyr afess safqsrd a1 9 ) E LU
gffesa 31 5 37 o aqadf sriard oo 81 wrzi awfresr gaifire s
q970 I froroft frmar swa 7 @ agt feardwat aifarrdt 41 ar oY ag faae
wifeq &5 fafeaa fafg 92 oG9 & frg o8 afusrd &1 sm 2@y 3 fera
qafes &wa 4EY fawr § sqar g F sfewrd ¥ faoda A1 a9 ga% gax |

SEUE S

A separate secret note should be recorded and followed up. A copy of the
note should also bs sent together with the Confidential Report to the next
superior officer who will ensure that the follow up action is taken expedi-
tiously. Wher it is not pessible either to certify the integrita or to record
the secret note, the Rﬁpéﬂing Officer should state either that he had 1.0t
watched the Officer’s wark for suffigient time to form a definite judgement
or that he has heard nothing against the officer, as the case may be.

afz srgadl Fdat ¥ gaeawy wHQ ar W3 XA I § I wfusrd @
uwfrsar ymfog & aift #fgy qm aggar modw fore § sfafe 81
art arfag

If, as a result of the ftl'ew up action, the doubts «r suspicions are cleared,

the office’r integrity should be certified and an entry made accordingly in
the Confidentia] Report.

afz dwrY a1 §3) 7Y gfez & st &1 Ay ag ara Wt afufafas 1 s T1fge
T K3 fqq afagwi) #v fafraq gfaa 1 aer fge )

If the doubts or suspicions are confirmed, this fact should also be recorded
aud duly cemmunieated to the officer concerned.

A qgadt Feard ¥ oerer, weG ar 6w 4 At g3 @ 8 A A gt
H gz Qi ) @ §T aR §ww aF wfuwrd F araewr A1 saewy
fear st wfgg ok SeF T FIT (@) T () ¥ qag wgE Friavg
F1 AT Fifuw

If, as a result of the follow up action, the doubts or suspicions are neither
cleared nor confirmed. the officer’s conduct should be watched for a
further period and thereafter action taken as innicated at (b) and (c)
abave,
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